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Regional Trainer Job Postings  
 
Title: Regional Trainer  

Number of positions: (2) 

Position type: part-time staff (1/2 time, plus another ¼ time for managing collaborative for one 

position)  

Applications due: Sunday, June 14, 2020 by 11:59 PM EST. Applications will be reviewed on 

a rolling basis, please apply as soon as possible.  

Start Date: ASAP 

 
Background: Canadian journalism is in urgent need of transformation. Its frequent 
preoccupation with dysfunction, corruption and pathology can undermine public discourse, 
inhibit citizenship, and fails to provide society with key information to self-govern and self-
correct.  
 
Moreover, journalism fails to serve key parts of Canadian society. Journalists tends to cover 
the minority for the majority.  These stories reinforce stereotypes of minority communities — 
eroding Canadians’ trust in each other. Marginalized Canadians need information that goes 
beyond coverage of problems to coverage of credible solutions and the rights and mechanisms 
they can use to become powerful in society.   
 
Journalists for Human Rights (JHR) and the Solutions Journalism Network (SJN) seek to build 
the capacity of media in Canada by training, coaching and providing grants for newsrooms to 
do solutions journalism through a human rights lens.   
 
Since 2002, JHR has worked around the world to train and engage local journalists, media 
outlets, civil society organizations and other relevant stakeholders to strengthen and improve 
human rights coverage in local contexts. To date, JHR has worked in 29 countries to create an 
enabling environment where objective media can flourish and the public can have their voices 
heard.  
 
SJN, founded in 2013, is a New York-based organization now working globally to spread the 
practice of solutions journalism: rigorous, compelling reporting on responses to problems and 
the associated evidence. SJN has worked with more than 500 news organizations around the 
world to conduct staff workshops, help develop reporting projects, and create audience or 
community engagement activities.  
 
Role description: 
 
JHR is looking for two skilled journalist-entrepreneurs to work with newsrooms, one in the East 
(Nova Scotia, Newfoundland and Labrador, Prince Edward Island, New Brunswick, Quebec, 
and Ontario) and one in the West (Manitoba, Saskatchewan, Alberta, British Columbia, Yukon, 
Northwest Territories, and Nunavut). One of these jobs will be ½ time.  The other, which will 
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include developing and managing a collaborative of Indigenous and other media, will be ¾ 
time.    
 
The two Regional Trainers will work closely with JHR’s full-time Project Manager, based in the 
Toronto office. The Project Manager will handle logistics, help develop training materials, track 
projects and support the Regional Trainers in other ways, freeing the Regional Trainers to work 
directly with journalists and newsrooms to help reporters, producers and editors tell stories that 
better reflect the full realities of the communities they serve.  
 
Specifically, the Regional Trainers will: 

• Identify journalists and news organizations with high potential to integrate solutions 
reporting into their coverage. 

• Conduct staff workshops (virtually, and when possible, physically in newsrooms) that 
introduce and advance the perspective and techniques of solutions journalism with a 
human rights focus, using the project’s training resources.   

• Base solutions journalism training around human rights subject matter: for example, 
stories about access to high-quality education, freedom from poverty, or political equity.    

• Coach newsrooms as needed through the life of their projects, supporting high-impact 
solutions stories on human rights issues, and helping to shift journalistic practice. 

• Actively steward the highest-leverage relationships, yielding high-performing “beacons” 
that will influence the practice of other journalists and newsrooms in the region. 

• Identify and support community-based activities that will advance the impact of 
solutions reporting, toward sparking more constructive public discourse, especially on 
human rights topics. 

• Create regional peer networks of journalists and/or civic actors that can both strengthen 
professional practice of solutions journalism with a human rights lensand speed the 
dissemination of solutions stories into society. 

 
One Regional Trainer will also: 

• Identify newsrooms that serve Indigenous communities or cover Indigenous issues and 
form a newsroom Collaborative to work together on reporting on a key topic of the 
collaborative’s choosing. 

• Manage the Collaborative on a day-to-day basis. 

• Serve as editor for the Collaborative’s stories. 

• Work with Collaborative members to create engagement activities among indigenous 
and other communities. 

 
Qualifications we’re looking for:  

• Serious journalism chops: You should have significant newsroom experience 

• A focused entrepreneur, someone who sees opportunities at every turn—and can 
execute upon them; 

• Project management skills: You are organized, disciplined, focused. You know how to 
function effectively with multiple moving parts. 

• Self-starter: You work well alone and with others. 
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• Someone with an appetite for experimentation: While we see very clearly where 
we’re headed, we don’t always know how we’ll get there – and we’re comfortable and 
confident with that. 

• Authentic relationship builder: You are a natural at connecting with people and 
building authentic relationships. You are happiest when you are engaging with new 
people and bringing them into your network. 

• Familiarity with and connections to your chosen region.  

• Passion for solutions journalism and human rights.  

• Diversity of perspective, identity, and experience: We want to reflect and serve the 
whole of society. As a result, we encourage diverse applicants to seek employment, and 
we make all employment decisions without regard to race, age, gender, sexual 
orientation, or any other factors protected by law.  

 
How to Apply 
 
Interested? Apply via this form by Sunday, June 14, 2020 by 11:59 PM EST. Applications will 
be reviewed on a rolling basis, please apply as soon as possible. 
 
We will only be contacting candidates who are shortlisted for an interview. We thank everyone 
who applies.  
 
 

https://forms.gle/ryh5xMZZsRShxJri9

